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	32nd UNOG Staff Coordinating Council

32e Conseil de coordination du personnel de l'ONUG


Le Bureau executive  Ξ  The Executive Bureau

Minutes of the 5th meeting

held on Monday 14 April 2014, at 1.30 p.m.

	Members of the Executive Bureau
	BALY, Chiraz
	Present

	
	DOUMBOUYA-FODE, Mohamed
	Present

	
	GHAILAN, Ahmed
	Present

	
	NWABUOGU, Gloria
	Excused

	
	PECK ARIF, Catherine
	Present

	
	RICHARDS, Ian
	Present

	
	ROUAI, Slim
	Excused

	President of the Council
	GAZIYEV, Jamshid
	Present

	Vice-president of the Council
	JAMES, Elizabeth
	Present

	
	
	


Beginning of the meeting at 1.40 p.m.

Point 1

Adoption of the agenda

The agenda was unanimously adopted as reflected below.
Point 2

Adoption of the minutes of the 4th meeting
The minutes of the 4th meeting were adopted including changes proposed by AG.
Point 3

CCISUA General Assembly

IR summarized the last week’s meeting, stated he had been nominated to chair and that many items were covered including increasing dues paying members, campaign training, better collaboration between FICSA, CCISUA and UNISERV, conditions of service, compensation review, the GS salary survey, pension fund, mandatory age of separation, safety in the field etc.  He added that he had been elected as the new President of CCISUA. EJ added that the training provided during the week had been excellent.  The Executive Director of the WFP had made an opening speech where she had said that Staff Representatives in WFP were present at the recent  appointment of the new head of Human Resources. MB stated that CCISUA had improved considerably during the last few years.  
Point 4

Pension Fund
IR briefed the EB on the recent documents leaked concerning the push by the Pension Fund CEO for full delegation of authority and its implications which would be detrimental to the fund and would offer no protection for the pension fund staff.  He said that he would shortly be meeting with the Geneva staff who could be affected. MF added that it was extremely dangerous for staff if the pension fund were administered by outsiders and that lessons needed to be learned from the recent financial crisis. JG stated that we should start thinking about what our next step should be if the Secretary-General does not reply to the letter sent by IR. MB replied that at that point we should mobilize all the various unions as whilst the staff affected are Geneva and New York, the pension fund covers many more agencies and duty stations. 
Point 5

Training
IR noted that given the amount of training taking place, which was a good thing, it may be useful for requests for training to be submitted in writing explaining how they benefit  the staff member and the Council.

IR added that Froylan Silveira had requested a training course for union managers, which he thought could be good. He suggested that he would ask FS to send him some information on the course.

Following this, JG stated that he was interested in doing 2 three-week intensive French language training courses at the University of Geneva in order to better chair the Council and better assist French-speaking staff. He was seeking the approval of the bureau to finance these courses which amount to 700sfr each. He added that he would send further information by email.  AG said that each professional staff member was entitled to receive US$2500 for training per year and this could be used to finance this. However, CP clarified that this would appear to something unique to DCM as normally an allotment is received by Department, but was not allocated to individual staff members. It was agreed that JG could enroll in these courses and would be reimbursed by the Council. 
MB suggested exploring the option of GFTU coming to the Council for training as it would benefit more people. EJ agreed to look into this. MB added that SR was currently undertaking discussion with ICSC on the possibility of having trainings within Europe on the GS salary methodology and would report to the Bureau on his findings.  
Point 6

UNCTAD’s 50th Anniversary
IR explained that he had been approached by UNCTAD to see if the Council would be willing to participate in an event to celebrate the 50th Anniversary of UNCTAD.  The idea would be to host, amongst other things, a reception for the staff.  It was agreed to propose to the Council that it match the amount raised by UNCTAD staff (P4s to USGs would be expected to contribute) up to a maximum of SFR2500 on the understanding that the event would be open to UNOG staff at large.  
Point 7

UN Special

JG suggested contacting the Auditors that had prepared the previous UN Special interim report, to find out if we should consider this report as final or if the intention was to submit a finalized version. CP agreed to write to them. IR mentioned that following the interim report, OIOS had investigated and disciplined one of the staff members involved. EJ remarked that following various email correspondence it should be made clear that we have no influence whatsoever in what was written in the Audit Reports and should stay away from commenting on them. CP mentioned that she had been in touch with two staff members that were willing to undertake the audit of the 2012-2013 accounts.  
Point 8

Any other Business
CP asked for volunteers to help with the Day of Volunteerism. It was suggested that it was brought to the attention of the whole council. 
JG said that due to the upcoming long weekend, he would circulate a draft agenda to the Bureau to approve, with the intention of sending the invitation by Wednesday 16 April. 
End of the meeting at 2.45 p.m.
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