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	32nd UNOG Staff Coordinating Council

32e Conseil de coordination du personnel de l'ONUG


Le Bureau executive  Ξ  The Executive Bureau

Minutes of the 10th meeting

held on Tuesday 1 July 2014, at 1:00 p.m.

	Members of the Executive Bureau
	BALY, Chiraz
	Present

	
	DOUMBOUYA-FODE, Mohamed
	Present

	
	RICHARDS, Ian
	Present

	
	GHAILAN, Ahmed
	Absent

	
	ROUAI, Slim
	Absent

	
	NWABUOGU, Gloria
	Absent

	
	PECK ARIF, Catherine
	Present

	President of the Council
	GAZIYEV, Jamshid
	Present

	Vice-president of the Council
	JAMES, Elizabeth
	Absent


Beginning of the meeting at 1:00 p.m.

Point 1

Adoption of the agenda

The agenda was adopted unanimously as reflected below.
Point 2

Adoption of the minutes of the 9th meeting
The minutes of the 9th meeting were adopted without changes as reflected in the Council’s records.
Point 3

SMC
IR briefed the EB on the recent SMC III and its positive results for staff and that meetings finished on time and covered all agenda items. He said he will send out a report on SMC III. He informed he had been reelected as Vice-president of SMC and wished all a joyful Ramadan Mubarak.
Point 4

CCISUA
IR informed the EB that CCISUA will hold a mid-term meeting on compensation review of professional salary scale to be held in New York, during autumn. He pointed out this will also be an opportunity to engage directly with Member States representatives and suggested that the Council attends with a delegation comprised by the President, plus two members – one of which may by MCB because of his extensive contacts and experience (IR will also be attending in his capacity of CCISUA President). The EB agreed to recommend the Council to approve a delegation comprised of the President, MCB plus one other person.
Point 5

Security working hours
IR informed that a working group on official working hours for security staff is being set up between Management and the Council. Management has requested the Council to come forth with a 3-member delegation. The EB agreed to form a delegation comprised by IR, MCB and Johnny Mellet, President of the Security Sectoral Assembly .
Point 6

Joint Negotiation Committee
A brief discussion took place on the possible agenda items and date for the next JNC. The EB decided to propose to Management the week of 18-22 August 2014.
Point 7

Online voting
With the absence of AG, this item was postponed. 

Point 8

Retirees committee
A brief discussion took place on the proposal of possibly creating a committee to liaise with retirees. It was recognized that the Council has traditionally been in close contact with retirees and that there may be a redundancy issue in recognizing representatives of retirees outside the scope of Association of Former International Civil Servants AFICS.  MCB will continue to be the main focal point between AFICS and the Council. 

Point 9

Sports and socio-cultural committees

The EB discussed on the proposal of possibly creating sports and socio-cultural committees. In that context, the EB underlined recent attempts in improving coordination and liaison with clubs. Key improvements and further areas for consideration were identified to that effect: prioritize funding, streamline communications, harmonizing and adapting guidelines to evolving needs.
Point 10

Sports Commission request

CPA informed the EB that the Sports Commission came to see her with two requests:
1) Financial support to purchase and install new glass cabinets for trophies, and new computers for the Commission.

Following a discussion on this request, the EB decided to: ask the Commission for specific quotes; explore options to place trophies at the press bar that do not require cabinets; enquire with CSS/BES if they have glass cabinets available. An official request in this regard should be submitted by the Sports Commission as per the relevant guidelines for financial support.
2) Financial support to train a staff member (Mr. Benito Jimeno) as a trainer for other staff members in “reinitiating a physical/sportive activity”.
Bearing in mind the wellbeing of staff and considering the staff member’s pledge to train other colleagues after his training, the EB approved and expenditure of CHF 430 to be paid directly to the association that will provide the abovementioned training.
Point 11

Any other business

No other business was brought up to the floor.
End of the meeting at 1:50 p.m.
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