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{L “‘ﬁ, 34" UNOG Staff Coordinating Council
/ 34°™ Conseil de coordination du personnel de 'ONUG

Le Bureau executive = The Executive Bureau

Minutes of the 7" meeting
held on Tuesday 17 May 2016, at 9:15 a.m., in Room C.529

Members of the Executive Bureau BALY, Mohamed Chiraz Present
CHAOQUI, Prisca Present
GAZIYEV, Jamshid Present
NWABUOGU, Gloria Present (by telephone)
PECK ARIF, Catherine Present
RICHARDS, lan Present
STANOVIC, Marko Present
President of the Council CHANTREL, Dominique Present
Vice-president of the Council KELLY, Paul Absent

Beginning of the meeting at 9:25 p.m.

Point 1 Adoption of the agenda

The agenda was adopted without changes as reflected below.

Point 2 Adoption of the minutes of the 6" meeting

The minutes of the 6™ meeting were adopted without changes as reflected in the Council’s records.

Point 3 OHCHR: update on issues of gender and geographic diversity

Ms. Nwabuogu recalled to the EB the previous meeting between Council members and the Deputy
High Commissioner on 12 April where a number of issues were discussed, namely issues raised by
OHCHR staff regarding the gender policy and issues of geographic diversity at OHCHR . She also
informed the EB on a coffee briefing on 13 May at Palais Wilson called “HARDtalk with Kate” where
the DHC frankly discussed with staff, issues of gender and geographic balance in the office
recruitments. The opportunity to discuss these issues was greatly welcomed with over 60 staff
members attending the talk. Bureau members will continue to liaise with OHCHR senior
management in order to look at the issues of geographic and gender balance amongst OHCHR
staffing, and other related issues. The DHC has suggested that a second coffee briefing take place at
Motta on the same topic in early June.

Ms. Nwabuogu left the meeting at this point.

Point 4 Update on the situation at UNRISD

Ms. Chaoui informed the EB that she received news from certain UNRISD staff that decisions to
dismiss staff amidst UNRISD current financial ordeal have already been taken, whereby concerned
staff alleged that staff rules may not have been correctly applied. She also informed that she had met
with UNRISD senior management to inquire how those dismissals were carried out and raised with
them the importance to follow said staff rules, at which meeting assurances were given that the
decisions of dismissal were taken on the basis of a functional review that had been conducted. The
EB discussed on the particularities of UNRISD’s current situation and possible ways to approach the
issue as to find best possible scenarios for the Institute’s staff. A decision was taken to inquire with
HR on whether UNRISD was declared as a downsizing entity and thus priority will be given to
UNRISD staff when applying to jobs through Inspira.
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Point 5 Update on SHP

Ms. Chaoui informed the EB that, following the Council’s approval, she contacted the firm that is being
engaged to conduct the survey on open office space to initiate it. The consultant of the firm will be
soon finalising the relevant survey. Ms. Chaoui mentioned that she had met with SHP senior
management to inform them of this survey and they liked the idea. It was agreed that SHP architects
will give their input to the survey. She also mentioned the possibility of inviting WHO to participate in
the survey. Ms. Chaoui said that the results of the study are expected to be ready by end of June. The
EB then discussed further actions of the Council regarding SHP.

Point 6 GS salary scale and career development

The EB discussed the recent announcement of UNOG Administration on the ICSC changes in the GS
salary scale, and agreed on the need to comprehensively inform staff on all the changes being
implemented by the ISCS on GS staff salaries and allowances. The EB discussed the possibility of
setting a voluntary lateral reassignment programme for the GS category, which will be further
discussed with Management and requested Ms. Peck-Arif and M. Baly to follow-up the issue with HR.

Point 7 Review of the consolidated version of the SCC survey

The EB held a discussion on the contents and reviewed the questions of the survey on the work of the
Council to be circulated.

Point 8 Meeting of the group on staff well-being

Ms. Chaoui informed the EB that a joint group on staff well-being has been put in place — integrated
amongst others by Administration, the Council, and the Ombudsman — which aim is to identify factors
that affect the well-being of staff and come up with proposals addressing those issues. She
mentioned said group held its first meeting the week before and benefitted from the participation of
the Director-General, and she invited members of the Bureau to take an active part in the work of the

group.

Point 9 CCISUA GA

Mr. Richards recalled that the Council had decided at its 3" meeting on its representing delegation
attending the CCISUA GA in June. He informed the EB that the agenda of the GA has not yet been
finalised, although he briefly mentioned the different issues that will probably be discussed and
inquired whether any Bureau members would like to suggest any particular items for the agenda.

A subsequent discussion took place regarding the travel arrangements for CCISUA GA — and in
general for official missions of the Council — particularly regarding methods of paying and/or
reimbursing travel costs, DSA and terminal expenses to the staff representatives. This discussion was
held in a context whereby Umoja does not allow Administration any more to bill the Council for travel-
related expenses processed internally by the UN, the Council being considered an external entity to
that effect. Finally, the EB agreed unanimously on the principle that, given said context, the use of
corporate credit cards would be very useful.

Mr. Gaziyev left the meeting at this point.

Point 10 Chalet Montbauvon

Mr. Richards briefed the EB on the plans to activate a buvette in Chalet Montbovon with the
participation of the official caterer.

Point 11 Any other business

No other business was discussed.

End of the meeting at 10:40 a.m.



