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34th UNOG Staff Coordinating Council 
34ème Conseil de coordination du personnel de l'ONUG 

 

Le Bureau exécutif  Ξ  The Executive Bureau 
 

Minutes of the 15th meeting 

held on Tuesday 20 September 2016, at 9:15 p.m., in Room C.529 
 

Members of the Executive Bureau BALY, Mohamed Chiraz Present  

 CHAOUI, Prisca Present 

 GAZIYEV, Jamshid    Absent 

 NWABUOGU, Gloria Present 

 PECK ARIF, Catherine Present 

 RICHARDS, Ian Present 

 STANOVIC, Marko Present 

President of the Council CHANTREL, Dominique Present 

Vice-president of the Council KELLY, Paul    Absent 

 
 

Beginning of the meeting at 9:25 a.m. 

Point 1  Adoption of the agenda 

The agenda was adopted without any changes. 

Point 2  Adoption of the minutes of the 14
th

 meeting 

The minutes of the 14
th
 meeting were adopted with changes, as reflected in the Council’s records. 

Point 3  Security townhall 

The EB was briefed on the townhall with Security staff that had taken place the day before with the 
purpose of obtaining their feedback on the current implementation of the new system of work shifts. 
The EB agreed to further study the implications of moving to a separate employment category “S” as it 
is the case in New York, for which salary comparators would be Geneva law enforcement. 

Point 4  All-staff townhall 

The EB was briefed on the all-staff townhall that had taken place the day before on the issues of 
GSDM, Pension Fund and the new Swiss Nationality Law. At the meeting, staff were briefed on the 
expected implementation of the GSDM and how it may affect them; the current state of the Pension 
Fund and the still current delays in payments to new retirees; and an external lawyer gave a 
presentation on the new Swiss Nationality Law and how international civil servants are going to be 
affected once it enters into effect. The EB was informed as well that nearly 200 staff attended the 
meeting and it proved a great opportunity for staff to ask many questions and clear their doubts on the 
mentioned subjects. The EB agreed to hold a new townhall on the strategic heritage plan, flexible 
working arrangements and the post adjustment survey to gather current impressions from staff on 
those subjects and inform them of new actions and developments. 

Point 5  Survey Monkey bill 

 Mr. Richards informed the EB that to be able to use certain key features of the online survey system 
“Survey Monkey” he had to pay the annual bill of CHF 299. The EB noted the Council has been using 
the “Survey Monkey” for several years and that it has proven to be a very useful tool to carry out the 
work of the Council. Also, it noted that aside from this online survey system the Council normally pays 
an annual subscription to host its website and an annual license permit to use its accounting software 
“Cresus”. 
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Following a brief discussion, the EB approved to reimburse Mr. Richards the sum of CHF 299 as 
reflected in the Survey Monkey invoice that he paid on behalf of the Council. Also, the EB decided to 
approve the upcoming regular annual expenditures for the hosting of the Council’s website (CHF 195) 
and the license to use its accounting software “Cresus” (CHF 96). The budget line approved by the 
Council for the above expenditures is “Office Expenses/Advocacy”. 

Point 6  Memorial tree proposal 

The EB was informed of a request from a staff member to plant a memorial tree on Palais grounds for 
another colleague who is now deceased. This request had been previously presented by the staff 
member to the Administration, who refused based on its current policy, which is why the staff member 
requested the support of the Council to this initiative. The EB held a broad discussion on this matter 
and concluded that, although the Council expressed its deepest sympathy for the staff member’s loss, 
it was not in a position to support the initiative. 

Point 7  Attendance of non-staff at Council meetings 

Mr. Stanovic raised before the EB a complaint that non-staff have been attending meetings contrary 
to Council regulations, sustaining that the latter only allow active staff members to attend as it does 
not contain any provision to the contrary. A discussion followed in which the EB members present 
discussed the interpretation of Council Regulations and the right of the President to control the 
attendance of external persons. Mr. Stanovic would study the legal aspects further. It was agreed in 
any case that to avoid disruptions to the Council’s deliberations, non-Council members should sit in a 
separate area to Council members. 

Point 8  Flexible Working Arrangements (FWA) 

The EB discussed how FWA can be enhanced, modernized and simplified, seeing that the current set 
of FWA rules were established more than a decade ago. The EB agreed there should be fair ways to 
measure productivity of staff on FWA. The EB agreed to consult staff their opinion on the current FWA 
arrangements at a future townhall. 

Point 9  Place-to-Place Survey 

The EB held a discussion on the organization and execution of the upcoming place-to-place survey in 
October 2016. The importance of this survey was highlighted, notably for professional staff as it would 
have a direct impact on post-adjustment. It was noted how the staff of all implicated organizations 
were working together through different staff unions, and the need to raise awareness amongst 
colleagues on participating in the upcoming the survey. 

The EB noted that the staff side of the Local Survey Committee was required to nominate an observer 
to the process. To that end the EB agreed to propose the Council’s assistant, Mr. F. Silveira, to be 
nominated as observer, given his experience in collaborating with the 2015 Geneva Local Salary 
Survey, and the fact that since he is already a UN staff member there will be no need to establish a 
contract, nor will his nomination bring any associated costs to the staff unions. The EB agreed that 
Mr. Silveira should be granted the necessary release if confirmed by the ICSC. 

Point 10  Strategic Heritage Plan (SHP) 

The EB was informed of a proposal from Management to set up a working group with them and an 
external company, Gensler, hired to undertake a functional review of Geneva-based UN Secretariat 
posts – the same company who had previously conducted functional reviews in New York. The EB 
discussed on the implications of such collaboration and had reservations about engaging that 
company to conduct the review, seeing how such collaboration ended in less-than-satisfactory results 
following the implementation of hot-desking in New York. The EB noted that the results of the survey 
conducted by Ergorama on conditions of work vis-à-vis the expected open office space would be 
received soon. The EB also discussed the strategic approach to SHP for the future.  

Point 11  Refoulement of staff at the border 

It was brought to the attention of the EB the case of the spouse of a staff member who, although 
holding a Carte de legitimation, was refused entry to France for the lack of Schengen visa. The EB 
noted that, as per its current understanding, a Carte de legitimation gives its holder the possibility to 
visit other countries within the Schengen area without the need of applying for a separate Schengen 
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visa. The EB agreed to ask Management to send out a broadcast reminding staff to be in possession 
of their passport and Carte de légitimation when travelling to other Schengen area countries. 

Point 12  Implementation of the current SCC work programme 

The EB carried out a review of the implementation of the current work programme, checking item by 
item how they have been implemented and identifying items that are still to be addressed. The EB 
noted all items of the work programme have or are being presently addressed, with the following two 
exceptions: 

- Last bullet point under “Protecting jobs, promoting careers”: the membership of the working group 
that will “identify career bottlenecks for GS staff” needed to be revitalized. 

- The fifth bullet point under “Support Staff Welfare”: a survey on harassment had yet to be 
conducted. 

Point 13  Interpretation at Council meetings 

The EB discussed how it was difficult to have English-French interpretation assigned at Council 
meetings and staff townhalls, despite requesting it every time. It was agreed to nominate Council 
member Mr. Patrick Magnin as focal point for bilingualism, with the view to facilitate interpretation at 
Council meetings. 

Point 14  UN Beach Club 

It was brought to the EB’s attention concerns of Management about the possible risk to the UN which 
emanated from the UN Beach Club, notably access control and hiring of personnel. Management had 
suggested to have an external consultancy firm to look at the issue. Following a discussion, the EB 
agreed to work alongside Management to identify ways to reduce risk and improve governance of the 
UN Beach Club. 

Point 15  Staff Gala 

The EB noted the expected date to hold the Staff Gala was 9 December 2016. Mr. S. Rouai is 
currently looking for bands and will get quotes for equipment providers. 

Point 16  Bike Day 

The EB noted the upcoming Bike Day on 22 September 2016. 

Point 17  Next Council meeting 

The EB decided to call for a Council meeting on 11 October 2016; a save-the-date message would be 
sent out to Council members. 

Point 18  Case of a staff member 

It was brought to the attention of the EB that, as per a letter addressed by the DG, it became known 
that the Administration decided to appeal UNDT judgment UNDT/2016/109 concerning a staff 
member who – according to the UNDT – was unlawfully dismissed. The EB noted it continued to 
support the staff member’s case in the implementation of the UNDT’s decission. 

Point 19  Any other business 

- The EB held a discussion on the content of the survey on education grant that was being 
prepared. 

End of the meeting at 11:45 a.m. 


