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WY 34°m Conseil de coordination du personnel de I'ONUG
Le Bureau exécutif = The Executive Bureau
Minutes of the 17" meeting
held on Thursday 13 October 2016, at 9:15 p.m., in Room C.529
Members of the Executive Bureau BALY, Mohamed Chiraz Present
CHAOQULI, Prisca Present
GAZIYEV, Jamshid Absent
NWABUOGU, Gloria Present
PECK ARIF, Catherine Present
RICHARDS, lan Present
STANOVIC, Marko Present
President of the Council CHANTREL, Dominique Absent
Vice-president of the Council KELLY, Paul Present
Beginning of the meeting at 9.15 a.m.
Point 1 Adoption of the agenda

The agenda was adopted with changes as reflected below.

Point 2 Adoption of the minutes of the 16" meeting

The minutes of the 16" meeting were adopted with changes as reflected in the Council’s records.

Point 3 Update OHCHR

The contesting by an OHCHR staff member of a lateral transfer was brought to the attention of the EB. It
followed the EB’s discussion at its previous meeting on how the Council has observed that lateral transfers
at OHCHR do not seem compliant with the recently established mobility policy. A discussion followed.

The EB also discussed the recently held townhall on staff selection system issues.

Point 4 Update on SHP

The EB discussed the townhall of the previous week with the Secretary-General, where the Deputy
Executive Secretary, Ms. Chaoui, gave a speech on behalf of staff, and a recent meeting on SHP with
Administration and the SHP team where the Council officially presented the results of the Ergorama survey.
Regarding the latter, Ms. Chaoui explained that the SHP team contested a few points of the survey, which
will be addressed by Ergorama and who will come back to the Council with a final version of its report.

Reference was also made to a different meeting with the SHP team where discussions were held on the
projected office layout. At that meeting the staff representatives expressed their concern with the decision
to contract the company Gensler to carry out a study on the work environment of staff for designing new
office layouts in SHP; the Council expressed its intention to Administration to have an observer present in
case Gensler conducts the study.

The EB also discussed calls for a petition against open office space in SHP.
Point 5 Créche

Ms. Chaoui informed the EB that she was contacted by a créche in Mies, which she visited and deemed
appropriate, and who is offering to allocate several places for children of UN staff through the Council. It
was made clear by the creche that no commitment whatsoever from the Council is required except of
assisting in advertising it among staff. Following a discussion, the EB agreed to publicly acknowledge that
this is a privately operated créche and there is no relation between it and the Council.
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Point 6 New York mission

Given that Mr. Baly expressed his impossibility to attend the CCISUA mid-term GA in New York, the EB
agreed that Ms. Chaoui will take his place.

Point 7 Request from the Joint Committee on Health and Safety

The EB was made aware of the current issue before the Joint Committee on Health and Safety of persons
smoking next to entrance doors to the Palais. The EB was asked to deliberate whether to take survey staff
on the possibility of a total smoking ban in the Palais compound. Following a discussion, it was the EB’s
opinion that it is up to the Administration to enforce its current policies on smoking within UN premises and
to monitor the situation. In that sense, the EB decided to encourage the Administration to improve the
enforcement of its policies on the subject.

Point 8 ITC

A recent restructuring of ITC was brought to the attention of the EB, whereby sections were shifted among
divisions and staff transferred to different posts. The EB noted no job losses had been accounted for up to
that point. A discussion followed on personnel and organisational issues at ITC.

Point 9 Report on the work of the Working Group on Well-being

Systemic issues affecting staff well-being were brought to the attention of the EB, as were identified by the
Working Group on Well-being, including managerial problems, downsizing, and harassment. Following a
discussion, the EB agreed that each issue should be addressed separately through the different working
groups set in place, with the aim of proposing concrete solutions.

Point 10 Townhall Asloca

As per the suggestions of staff, the EB noted that a townhall will be held with the Swiss Tenants'
Association (Asloca) to advise staff on their rights as tenants in Switzerland.

Point 11 Recruitment freeze

The EB recalled the importance of pushing for a G5-G7 external recruitment freeze as a measure to protect
currently active staff whose posts may be affected by possible future budget cuts and the GSDM. The EB
noted how there are loopholes in the current G1-G4 external recruitment freeze that allow managers to
circumvent that policy against the spirit in which it was put in place, which is to give priority to the internal
mobility of staff who could face the abolition of their posts. It also discussed the work of the G1-G4
recruitment review group, including a particular case where the ground had found evident irregularities. The
EB agreed to bring these issues to the attention of the Director-General with suggestions on how to
address them.

Point 12 Place-to-place survey

The EB held a discussion on the place-to-place survey of staff, and the progress of the entire exercise of
post-adjustment review.

Point 13 Any other business

- The EB recalled that a townhall with CSS staff would be held on that day.

- The difficulty of getting interpreters at Council meetings was raised, and the EB recalled that Mr. Magnin
had been nominated focal point for bilingualism to address the issue.

- The EB was inquired whether the Council should request badges for external (non-UN) participants of
UN clubs who hold activities in the Palais, and the EB agreed that badges should only be requested by
the Council for club instructors.

End of the meeting at 10.15 a.m.



