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Members of the Executive Bureau: 

SMITH Bradford Absent JOHNSON Laura Present 

BALI Mohamed Present MEYER Olivier Present 

CHAOUI Prisca Present DUPARC Philippe Absent 

ABDELLAOUI Naima Present   

President of the UNOG SU: Vice-President of the UNOG SU: 

RICHARDS Ian Present HERMELINK Ursula Present 

The meeting began at 10:30 a.m. 

1. Adoption of the agenda 

The agenda was adopted with changes as reflected below. 

2. Adoption of the minutes of the 23rd meeting 

The minutes of the 23rd meeting were adopted without changes as recorded by the Union’s secretariat. 

3. Report on CCISUA mid-term and lobbying 

The EB took note of the Union’s participation in CCISUA’s mid-term meeting earlier in November. It was 
said to have proven as a good opportunity to discuss important items and help rebuild relations within the 
federation. Items discussed included ICSC matters, Pension Fund, mental health issues, security matters, 
protection of staff reps from reprisals, travel accommodations, the informal justice system, sexual 
harassment and exploitation, delays in investigations and audits. Senior managers also attended the 
meeting and discussed directly with the unions on the issues. At the same time, lobbying efforts focused 
on G77 and other key Member States. Engagement and meetings were set up with the president of the 
G77, the president of African Group, Uganda, Cameroon, Morocco, Algeria, China, United Stated, United 
Kingdom, and the European Union. 

4. Update on Languages Service 

The EB was informed that LS staff reps from the four DGACM duty stations (Nairobi, New York, Vienna 
and Geneva) agreed to escalate the matter of the increase of translators’ workload to SMC seeing the 
refusal of DGACM management to reach a compromise. The relevant SMC paper would request 
management not to introduce reprise discounting (among other measures) and the creation of a working 
group to consider the impact on translators’ mental health. 

A discussion followed. Issues with the new gDoc platform were raised, noting that management should 
refrain from taking performance-related actions over staff based on that system until it proved reliable. 
Management itself had recognized the gDoc problems publicly. Staff reps should be very much alert of its 
evolution and be swift in raising any particular issue through the Sectoral Assembly. 

5. Update on early retirement for security officers 

The EB recalled a project by management, which had been under study for years, to adjust the retirement 
age of security staff in recognition of their type of functions, as it was similar in certain police workforces in 
national jurisdictions. This was noted to be under the purview of UNHQ. Staff unions met with USG of DSS 
over the recent CCISUA mid-term meeting and inquired about this, where he confirmed that the project 
would be a priority of his office in 2023. One particular consideration of the project was related to pension 
contributions, which would probably have to be increased to allow security officers earlier retirement, 
including the contributions of the Organization which would have to be approved by the GA. 



6. Monkey Survey subscription 

Discussion on this item was postponed for further review. 

7. Tennis Club 

The EB was informed of discussions with the Division of Administration to ensure the long-term survival of 
the UN Tennis Club, where increased rent by UNOG would probably render it financially unviable and 
make disappear what was otherwise a popular facility among many staff, which existed since the time of 
the League of Nations. Discussions have pointed to set up a similar arrangement to that of UN Port, jointly 
run with management as a staff facility. This includes a quality restaurant, gym, and premises of recent 
construction. Impact, cost implications and legal details were being studied. 

8. Long Service Awards 

The EB recalled the Long Service Awards would be taking place in December. Volunteers were called for 
to help out during the ceremony. 

9. Next Council meeting 

The EB agreed to call for the next Council meeting on Tuesday 6 December at 1.15 pm via MS Teams. 
Agenda items would include: CCISUA mid-term and lobbying, Languages Service, staff facilities, Long 
Service Awards, 2022-2023 draft budget. 

10. Update on OHCHR 

EB members noted that, following worries expressed by OHCHR staff, questions were asked to their 
management about the rostering exercise carried out recently in OHCHR. The answers were 
communicated to OHCHR staff. 

11. Any other business 

No other business was raised. 

The meeting was adjourned at 11.15 a.m.  


