Office des Nations
Unies a Genéeve

United Nations
Office at Geneva

STAFF UNION SYNDICAT
40t Staff Union Council Ref. SU-40-EB-19
2022-2023 Members of the Executive Bureau:

. ABDELLAOUI Naima  Absent JOHNSON Laura Absent
ExeCUtlve Bureau BALI Mohamed Present MEYER Olivier Present
Minutes of the 19t meeting CHAOUI Prisca Present SMITH Bradford Present
held on 28 September 2022 at 9 a.m. DUPARC Philippe Present
via MS Teams. President of the UNOG SU: Vice-President of the UNOG SU:
Adopted on 5 October 2022. RICHARDS lan Present HERMELINK Ursula  Absent

The meeting began at 9 a.m.

1. Adoption of the agenda

The agenda was adopted with changes as reflected below.

2. Adoption of the minutes of the 18" meeting

The minutes of the 18" meeting were adopted without changes as recorded by the Union’s secretariat.

3. Mobility

The SMC Working Group on Mobility had been holding recurrent meetings to discuss the proposed mobility
policy of the SG, noting there were a number of issues on which staff unions did not agree on, mainly
concerning forced mobility. The draft policy was not yet final and discussions remained ongoing. Following
pressure from the staff side, management proposed a transitional measure whereby current staff would
be exempted from the policy for a period of 5 years, allowing them during said period to apply for posts
without being locked into the mandatory mobility scheme. The staff side continued to evaluate this
proposed measure which seemed to be positive in light of management’s firm stance to go ahead with the
policy. Those 5 years would still allow time for the policy to be re-evaluated by Member States on the
added cost and eventually by a new SG. The staff survey on mobility would be closed by the end of that
week.

4. Inter-Agency Games

The EB discussed the request by the Sports Commission to grant a subsidy to UNOG staff participants at
the 2022 IAG. EB members recalled that the past practice of the Union had been to subsidize the
participation of dues-paying members only, either at 100% without accommodation or 50% including
accommodation. Having seen that the individual cost of CHF 310 did not include accommodation, the EB
agreed to recommend to the Council to approve a subsidy of 100% of the cost for the 34 dues-paying
members that were identified in the Commission’s submission.

5. Languages Service update

The EB was informed that, originally, DGACM had determined to stop the counting of the reprise in the
translators’ workload as of early October, which would bring to effect their workload increase. Unions sent
a communication to the USG of DGACM noting that staff were prepared to cast a vote of no confidence
and resort to further industrial action if required, to which no reply had been received, however
management did announce a postponement of the reprise measure until January. A message was sent to
the SG asking him to show support of LS personnel in light of the International Translation Day. Staff
unions would continue with the campaign to maintain translators’ conditions of service with the new
January deadline on sight.



6. Request for legal assistance

A staff selection case in OHCHR was raised where irregularities seemed to be observed and the concerned
staff member requested the Union to cover legal fees following refusal of representation by OSLA. A
discussion followed. The EB agreed to contact a specialised external lawyer for a preliminary review and
to recommend to the Council to allocate a budget line accordingly.

7. Security and Safety Service

A number of issues were raised concerning SSS staff, mostly related to the conditions in which security
officers were being asked to work in the context of renovations, e.g. lack of adaptation and basic services.
The recent cancellation of the recruitment of seven G4 posts was raised, noting only one candidate had
passed the written exam which possibly meant the test was not correctly adapted. Other staffing issues
were also raised.

A discussion ensued. Concerning the infrastructure and related conditions of service a written recount of
the issues would be prepared to follow-up with the Administration. On the recruitment case, most EB
members agreed it was justified to cancel the recruitment exercise instead of pursuing it with a single
candidate. Management should revise the different elements of the recruitment exercise, including the test,
and the EB would follow-up with it. With regard to the lack of career perspective, EB members noted it was
rather a Secretariat-wide issue and SSS was not unique in this.

8. Any other business

EB members were informed that Council member Dominique Chantrel was appointed Treasurer by the
Finance Commission as per the Regulations. Mr. Chantrel would be invited to Bureau meetings in line with
established practice.

The meeting was adjourned at 10 a.m.



