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Members of the Executive Bureau: 

SMITH Bradford Present JOHNSON Laura Present 

BALI Mohamed Present MEYER Olivier Absent 

CHAOUI Prisca Present DUPARC Philippe Present 

ABDELLAOUI Naima Present   

President of the UNOG SU: Vice-President of the UNOG SU: 

RICHARDS Ian Present HERMELINK Ursula Absent 

The meeting began at 9 a.m. 

1. Adoption of the agenda 

The agenda was adopted without changes as reflected below. 

2. Adoption of the minutes of the 26th meeting 

The minutes of the 26th meeting were adopted without changes as recorded by the Union’s secretariat. 

3. International Trade Centre (ITC) 

The EB recalled the survey on prohibited conduct that was circulated among ITC staff, where the results 
were sent to both management and staff as was the established practice to preserve the transparency of 
the exercise. Supportive comments from staff had been received, and UNHQ in New York was had already 
been looped in. As one of the immediate results of the survey which showed a dire picture in terms of 
prohibited conduct, a senior manager was known to have already been put on administrative leave pending 
an investigation.  

The ITC Executive Director contacted the Union leadership requesting a meeting on 6 January. The EB 
agreed to make clear to management that it was the Union’s role to highlight the problem and support 
management in addressing it, but it was ultimately management’s role to provide answers and solutions. 
It would also be important to highlight with management that the approach of shifting responsibility and 
blame towards the survey and its circulation to staff for transparency was not correct. 

4. Joint Negotiation Committee (JNC) 

The EB noted that a JNC meeting would be held later that day. 

Items for discussion proposed by staff representation included (1) restrictions on applying for GS positions, 
(2) Appendix D coverage and telecommuting; (3) Staff facilities/Tennis Club; (4) clarifications on the effect 
of the new GS recruitment policy on spouses staff. 

Items for discussion proposed by management included: (1) education grant concerning staff living in 
France; (2) putting into place an Occupational Health and Safety (OSH) committee. 

5. Staff facilities / Tennis Club 

The EB was briefed on developments concerning the matter of the Tennis Club following the previous 
briefing at the Council meeting of 6 December. UNOG confirmed that the lease of the land to the Club 
would be extended until March, thus allowing at least some time to find an alternative sustainable solution 
for the future existence of the Club. To ensure its survival, the Union would have to finalize a joint solution 
with management that would take over the club as of 1 April. The details of the proposal for a new structure, 
similar to that of UN Port, were to be finalized for review by the Union and UNOG Administration. The EB 
agreed for the current Union representatives at the UN Port Committee, Mohamed Bali and Ian Richards, 
with the support of Union Administrative Assistant Froylan Silveira, to be the interlocutors with 
management and the current Tennis Club structure, to discuss and finalize such details and any transition 



arrangements and present them to the EB and the Council for review. The EB reiterated the objective to 
ensure the most seamless transition possible and continuity for Tennis Club participants.  

EB members highlighted the importance of safeguarding staff facilities and ensuring they continue being 
available to staff, with health and welfare in mind. 

6. Energy Crisis 

EB members took note of the Director-General’s broadcast regarding measures to reduce energy 
consumption at the Palais des Nations in line with the request by the Swiss authorities to Geneva-based 
organizations. Such measures included shutting off electric vehicle charging stations because, even 
though there were solar panels installed at these stations, the electricity generated could be used for other 
purposes. Further measures included switching off some exterior lights to save energy. 

Following a discussion, the EB agreed to follow-up with management on the future of electric vehicle 
charging stations, their plans for charging for underground parking, and to warn them about the dangers 
for pedestrians and cyclists if exterior lights were to be switched off. 

7. Languages Service 

The EB was informed that discussions with management at SMC to prevent the increase of translators’ 
workload were not successful as management again refused any compromise, and efforts to bring them 
back to the negotiation table did not bear fruit. Following this, the translator staff representatives from the 
four DGACM who had been at the forefront of negotiations agreed to consult translation staff on a vote of 
no confidence. The survey held to that effect in recent days had already seen a 25% response rate and 
would remain open until mid-January. Disappointment among staff on the handling by management of 
issue could already be noticed in the survey comments. It was mentioned that the software that would be 
used to calculate the reprise seemed unlikely to be ready by 2 January when management planned to 
implement the workload increase. 

8. Any other business 

The EB agreed to set up a meeting with Security and Safety Service management on the application of 
appendix B (work hours & shifts). 

The meeting was adjourned at 9:25 a.m.  


