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Members of the Executive Bureau: 

SMITH Bradford Present JOHNSON Laura Present 

BALI Mohamed Present MEYER Olivier Present 

CHAOUI Prisca Present DUPARC Philippe Present 

ABDELLAOUI Naima Present   

President of the UNOG SU: Vice-President of the UNOG SU: 

RICHARDS Ian Present HERMELINK Ursula Present 

The meeting began at 9:05 a.m. 

1. Adoption of the agenda 

The agenda was adopted without changes as reflected below. 

2. Adoption of the minutes of the 27th and 28th meetings 

The minutes of the 27th and 28th meetings were adopted without changes as recorded in the Union 
secretariat. 

3. Parental Leave 

Reference was made to the broadcast sent out to staff on the parental leave and the fact that the 
Administration will not apply it retroactively to 2022 despite assurances that this would be the case. The 
staff federations have since sent a letter to the SG and the matter will be raised at SMC on 28 January. 

4. Central Support Service 

Staff have raised concerns about harassment in CSS. It was suggested to conduct a survey but to wait 
until after the Staff Union Council elections. 

5. Languages Service 

An update was provided on the vote of no confidence which received support from over 50% of affected 
staff. The vote is now closed and will be communicated to the SG. Bureau agreed that Laura should liaise 
with the external advisor on next steps as a budget line for campaigns was approved by the Council. An 
issue was raised about a temporary P3 post in the Arabic Section where inquiries had been raised with 
management, who confirmed that the post would eventually be filled by a candidate once the normal 
competitive recruitment process was concluded. 

6. Security and Safety Service 

An update was provided on the previous decision to consolidate inputs from SSS staff regarding Appendix 
B issues. A large amount of inputs were received and they have been analysed and summarized into a 
succinct table for discussions with SSS management on 26 January. Any proposals for changing Appendix 
B would be brought to the Staff Union Council for approval. 

7. Tennis Club 

The Bureau was informed that discussions were ongoing with the Tennis Club Committee and the 
Administration and that draft statutes were be prepared, which would be presented to the Administration 
and to the Staff Union Council. 



8. Any other business 

An issue was raised regarding staff who do not fully benefit from the Pension Fund as the vesting period 
was set at five years and this affected temporary staff, especially considering that breaks in service were 
mandatory. Staff who did not reach the five-year vesting period only received back their contribution with 
interest. The Fund was set-up as a defined benefit scheme as opposed to defined contribution, where an 
established formula was used to calculate benefits. Any changes to the framework would require 
discussions with the Pension Fund and with the GA as well as the support of the other staff federations. It 
was suggested to raise this issue at the next CCISUA mid-term meeting in New York where there will be 
a meeting with the Pension Administration. 

The meeting was adjourned at 9:25 a.m.  


