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Members of the Executive Bureau: 

ABDELLAOUI Naima Present JOHNSON Laura Present 

BALI Mohamed Present MEYER Olivier Present 

CHAOUI Prisca Absent SMITH Bradford Present 

DUPARC Philippe Absent   

President of the UNOG SU: Vice-President of the UNOG SU: 

RICHARDS Ian Absent HERMELINK Ursula Absent 

The meeting began at 9 a.m. 

1. Adoption of the agenda 

The agenda was adopted without changes as reflected below. 

2. Adoption of the minutes of the 12th meetings 

The minutes of the 12th meeting were adopted without changes as recorded in the staff union’s secretariat. 

3. Bureau communications 

EB members were reminded to not circulate internal email exchanges to external staff. 

4. Staff Engagement Survey results: follow-up and briefing 

EB members noted that UNOG had held a townhall meeting to introduce the results of the Staff 
Engagement Survey, where the Executive Secretary represented the Union and made an intervention on 
its behalf. The possibility to separately brief the Council on the results was raised at the townhall. Bureau 
members agreed to ask the Council members whether this is something that they would like to avail 
themselves of. Discussion on this subject will be continued. 

5. OCHA mobility policy and meeting with head of entity 

EB members were briefed on the OCHA mobility policy and a planned upcoming meeting with OCHA’s 
Head of Entity in August to discuss some of the potential problems with the policy, especially as it 
appeared to deviate from the new policy being finalized by the Secretariat in New York. Engagement 
continued with OCHA’s Sectoral Assembly on the possibility of legal action on the matter and possible 
support from the Union in retaining a lawyer, as the matter bore broader impact for staff.   

6. Geography representation policy 

Discussion on this item was postponed to the next meeting. 

7. Security-Early retirement 

Discussion on this item was postponed to the next meeting. 

8. Update on the Languages Service 

Consultations took place with senior management of DGACM. The staff representatives put forth the 
positions of translators and management stated that they would revert in September. In the meantime, 
an update was sent out to all translators along with an ongoing survey regarding possible actions that 
staff would support, including a strike.   



9. Any other business 

The townhall meeting called for by the Controller on the financial situation of the Organization was raised 
as possibly having a negative impact on the mental health and well-being of staff. Others opined that the 
meeting was a management decision, that the update may actually put staff at ease regarding the financial 
health of the Organization and that staff could decide to attend or not. 

The meeting was adjourned at 9:40 a.m.  


