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Members of the Executive Bureau: 

ABDELLAOUI Naima Present JOHNSON Laura Present 

BALI Mohamed Present MEYER Olivier Present 

CHAOUI Prisca Present SMITH Bradford Present 

DUPARC Philippe Present   

President of the UNOG SU: Vice-President of the UNOG SU: 

RICHARDS Ian Absent HERMELINK Ursula Present 

The meeting began at 9 a.m. 

1. Adoption of the agenda 

The agenda was adopted without changes as reflected below. 

2. Adoption of the minutes of the 7th meeting 

The minutes of the 7th meeting were adopted without changes as recorded in the Council secretariat. 

3. SMC 

Brad Smith circulated a summary of the SMC meeting in Valencia prior to the Bureau meeting and asked 
if there were any questions. Prisca Chaoui asked about the confidentiality of staff data in the context of the 
proposal to publish such information as contained in the SG’s SAP to address racism in the workplace.  
Brad Smith responded that management confirmed that for certain job functions, staff names, nationality 
and job titles were already published for which either consent or awareness were already in place.  Brad 
Smith noted that this is an area where the Staff Union would need to watch closely.  A broadcast will be 
going out to all staff on the SMC shortly. 

4. Languages Service 

Olivier Meyer and Laura Johnson provided an update on the DCACM townhall, the staff townhall and the 
meeting with global staff representatives at which it was decided to communicate with management the 
position of the staff unions that planned information sessions did not constitute consultations within the 
purview of ST/SGB/274.  A response to the communication had not been received.  Summaries of the 
townhalls and meeting with global staff unions were shared with concerned staff. 

Prisca Chaoui asked if the SG/USG would also be receiving communication from staff unions on the lack 
of real consultations. Laura Johnson confirmed that this was the case. Olivier Meyer suggested hiring a 
communications firm to assist in raising awareness on the relevant staff issues. Prisca Chaoui suggested 
that external communication may not be of interest to the general public and that the internal 
communication strategy was already quite effective. Brad Smith suggested that the sectoral assembly 
further think about the proposal and if necessary come back to the Bureau with a proposal. 

Naima Abdellaoui suggested that the communication strategy should focus on the Member States, being 
the ultimate decision-makers on this issue. Prisca Chaoui held the view that Member States already 
approved the resolution, and the issue was now about implementation, which is between management 
and staff and did not see a need to lobby Member States at this time. Mohamed Bali noted that lobbying 
is done in New York and that we should first check with New York colleagues in this regard. Prisca Chaoui 
suggested that Naima Abdellaoui contact Egor Ovcharenko in New York to discuss this option further and 
Brad Smith will follow-up with the New York Staff Union on whether they have already raised relevant 
concerns with Member States. Naima Abdellaoui noted that she tried to reach out to fellow staff reps in 
other duty stations but she got no response. She stated that this issue should be approached from the 
perspective of multilingualism as the engine of the UN and the enabler of multilateralism. 



Following Naima Abdellaoui’s suggestion on raising awareness of the importance of multilingualism, Brad 
Smith suggested that an article be written for the various staff magazines, which could also be used at an 
Op-Ed piece.  Olivier Meyer suggested that Naima Abdellaoui draft the article. No one expressed interest 
in drafting an article in this regard.  Naima Abdellaoui said that all staff representatives should contribute 
to a good idea in the interests of the staff even when it emanates from outside their list. 

Safety and Security 

Philippe Duparc brief on a number of new issues, including the progress on applications for early departure 
due to hardship and the possibility of buy-outs. He suggested that a short survey be done to obtain staff 
input and then to set-up a meeting with management. The Bureau agreed with this proposal. 

5. Any other business 

A number of issues were raised. Naima Abdellaoui raised the issue of staff representation at JNC and 
being on the mailing list of CCISUA. Prisca Chaoui responded that the JNC meeting was limited to four 
Bureau members and so the officers would attend such meeting, and other Bureau members if the situation 
warranted it. Regarding the CCISUA mailing list, officers were on the list. Brad Smith noted that CCISUA 
related information received by him was circulated to the Bureau/Council as appropriate. Regarding next 
week’s CCISUA meeting, Brad Smith confirmed that the officers would attend. Lastly, Brad Smith noted 
that owing to the CCISUA meeting, there would be no Bureau meeting the following week. 

The meeting was adjourned at 10 a.m.  


