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Members of the Executive Bureau: 

ABDELLAOUI Naima Present JOHNSON Laura  Present 

BALY Chiraz Present LEWIS-LETTINGTON 

Nicole 

Present 

GULSADIAN Marie Present OLIYNYK Nataliya Present 

JACQIOT Cédric Present   

President of the UNOG SU: Vice-President of the UNOG SU: 

RICHARDS Ian Absent PUHALOVIC Janet Present 

 

The meeting began at 10.00 a.m. 

 

1. Adoption of the agenda 

The agenda was adopted without changes. 

 

2. Adoption of the draft minutes 

The draft minutes were adopted. 

 

3. Programme of work 

It was agreed to base the programme of work on the previous year’s and to circulate the draft to all Bureau 
members for approval by the Bureau at the next meeting. 

 

4. Extraordinary general assembly 

The polling officers were not enough to maintain quorum due to their own stringent interpretation of the 
Union statutes. As the recent referendum to change this rule had passed, they would have now enough 
candidates and had requested that the Union organize an extraordinary general assembly in line with the 
statutes. It was agreed to put this on the agenda for the next Council meeting and to combine it with a 
townhall to ensure quorum. It was suggested to discuss flexible working arrangements and performance 
management during the townhall.   

 

5. DG meeting 

The Director-General had not reached out to the Union to organize the traditional post-election meeting with 
the Bureau. It was agreed to suggest such a meeting as well as similar meetings with other heads of 
entities. 
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6. FWA follow-up 

Since the previous meeting, OHCHR had sent out a broadcast showing a reasonable amount of flexibility, 
including the later implementation date agreed with UNOG. The ECE ES had been more flexible than 
foreseen, indicating that she would not micromanage requests for exceptions. She had suggested sending 
an additional memo or letter to the other heads of entities. It was agreed to draft a further broadcast 
reminding staff about the survey and explaining that compelling personal circumstances were only 
necessary when requesting more than 3 days of telecommuting per week – to request 3 days or less could 
be due to exigencies of service.   

 

7. GTU training on organizing  

A planned 2-day training on organizing in the workplace was organized by the GTU. Through CCISUA 
membership, the training itself would be free and only DSA and travel to the UK would be required. It was 
agreed to give all Council members the opportunity to express interest in the training. Naima Abdellaoui said 
that GTU training courses were not relevant as they were aimed at the UK private sector and that FICSA 
and ILO training courses should be offered instead. It was recalled that all Bureau members were free to 
suggest other specific training opportunities and that many CCISUA members had found GTU training 
useful in the past.  

 

8. Any other business 

It was recalled that the memo on time release had not yet been sent by UNOG administration. 

 

 

The meeting was adjourned at 12.15 p.m.  

 

 

 

 

 

 


