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Members of the Executive Bureau: 

ABDELLAOUI Naima Present JOHNSON Laura  Present 

BALY Chiraz Present LEWIS-LETTINGTON 

Nicole 

Present 

GULSADIAN Marie Present OLIYNYK Nataliya Present 

JACQIOT Cédric Present   

President of the UNOG SU: Vice-President of the UNOG SU: 

RICHARDS Ian Absent PUHALOVIC Janet Present 

 

The meeting began at 10.00 a.m. 

 

1. Adoption of the agenda 

The agenda was adopted with changes as reflected below. 

 

2. Adoption of the draft minutes 

The minutes were adopted without changes. 

 
3. Next Council meeting 

The next Council meeting was scheduled for 13 July, with the agenda items it was not possible to discuss at 
the previous meeting. 

 

4. Request for intervention from seconded staff member 

The Executive Bureau discussed a case concerning a pregnant woman seconded to the UN but actually 
employed by Expertise France, an organisation under the authority of the French Ministry for Development, 
meaning she was subject to French employment law. 

Her fixed-term contract would expire shortly after she had given birth and would not be extended to cover the 
full period of leave, which was not legally required in France although a practice of good employers. The staff 
member had requested the Staff Union to write a letter to Expertise France to request extension of the 
maternity leave, in line with UN practices. 

The Executive Bureau agreed that it was permissible to intervene under the clause in the statutes allowing 
intervention for non-staff personnel in the interests of fair labour practices.  

 

  



 

 

 

5. Long Service Awards 

The Assembly Hall was fully booked until mid-December, with priority given to conference sessions. Similar 
challenges are expected in January and February, whereas an alternative venue at CICG would cost 
approximately CHF 8,000 for an afternoon. 

It was therefore agreed to accept the only available room of Salle Tempus, which was not attractive, but could 
be decorated with UN flags and flowers.  

 

6. French visa issues 

It was reported that staff were increasingly reporting issues with obtaining visas to reside in France. One staff 
member had successfully pursued the matter through the courts, but many would not do so. Most staff were 
unaware of the possibility of such issues. It was agreed to ask UNOG HR for clarification and whether the 
Director-General could intervene with the French authorities, and to send a communication to staff. 

 

 

The meeting was adjourned at 10.40 a.m. 

 

 

 

 

 

 

 

 

 


